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 Demonstrates knowledge of the structure of the Philippine government, and local and government-wide policies pertinent to one's
- work. Knows the mandate of different government agencies, local government units, and understands how these tie in with

- DSWD's structure, mandate, mission and vision, social protection framework, primary programs, and key stakeholders and

~ partners, Committed to the public service cause that is honest, trustworthy, and with integrity.
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CREATING AN ENVIRONMENT
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FACILITATING CHANGE
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-ously improve work processes that will lead to better ways to deliver services. Providing the enabling environment &
| and mechanisms to implement and sustain desired change to deliver services.
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THINKING STRATEGICALLY

gﬁﬂgig_ﬂauﬁdﬁgaﬁ&.ﬂdg:ﬂg%igagﬁ
aligned with priorities; x@ﬂgﬁﬂiiﬁaﬁaaﬂa%g.%wﬂﬁgiiuﬁg
gg_ﬁiﬁ%ﬁﬁgfgﬂgﬁgeﬁ%g:ﬁ%ag.

p 2 B3 3 p

o Bl ¥ ! g

ey i 7 e W T A hagis 5 i 4 . T i Tty 1 ki N L5 ¢ 7 BT Ladr Sl 5
T R R R A G s R A : e A i e it ;




iac )( bofubuma
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ﬂﬁiuﬂﬁwﬂﬁﬂﬁ%?ﬁﬁiggaﬁg in line with general accounting principles and prac- 3
uﬂ. in the budgeting intra-Department and conmmunity-based project implementation.
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DBM) related to career development. :







Enrolling and engaging community members who stand to benefit from the programs and services of the agency to volunteer .
and/or to actively participate in activities & processes that respond to their needs towards lasting and sustainable development.
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Demonstrating knowledge of, adhering 10, and improving DSWD's internal practices and government-wide policies (e.g., CSC)
- related to health management and employee wellness and the various programs that address this .




gﬂ%ﬂggauﬂzﬁ g?&!ﬁ;i&%su CSC, DBM) related
1o employment and personnel services.
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[ Semonetrates knowledge of, achering 1o, sxid irroiing DEWEYs Eﬂiﬂﬁuaﬂn?ﬂ:isﬁuani (9. CSC,
- DBM,) related to performance management. _







' Searching for trends, news, and best practices within one's field: Keeping up to date on the trends in one's area of research and
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'CASE MANAGEMENT /

 Abilty to render assistance in implementing planned interventions for services or alternatives to meet the needs of Pantawid
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COMMUNITY-BASED PROJECT FISCAL
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~ Enrolling and engaging community members who stand to benefit from the programs and services of the agency to volunteer
~ and/or to actively participate in activities & processes that respond to their needs towards lasting and sustainable development.
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presentations using MS Word and PowerPoint.
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m_saﬁd. thorough investigative skills and judgment to provide an appropriate resolution or objective decision to com-
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INFORMATION AND JONS TECHNOLOGY 5
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ga?%ﬁas%ﬂ%%%:%ﬂiﬂn. computer units, printers, etc,) and
other IT related technical assistance as requested by the users/ clients.
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INFORMATION SECURITY AND
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KNOWLEDGE OF EMERGING
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Engaging community members and building shared responsibilty for understanding their problems, identifying solutions and
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needs of the community, in line with the CEAC platform. ;
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tions. Ability to analyze statistics and other data. Ability 1o interpret and evaluate results, and create reports and/or presenta-
tions. a
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The extent to which one is able to effectively manage the various aspects of a project in order to achieve its objectives or to
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Influencing social behaviors to benefit the target audience and the general society. Applying marketing strategies to influence the
behavior of target audiences in order to improve personal welfare and that of the society.




SYSTEMS ADMINISTRATION /

Ability to manage, maintain and operate an IT operating system, platforms, networks, and other infrastructures, etc.




' Has knowledge and ability to examine and analyze the business procedures and processes and translate it into a detailed
systems design to as a reference for the systems developer and business owners/ clients.
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OFTWARE DEVELOPMENT
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- Demonstrates a good grasp of the various learning style of individuals and the factors that will ensure the effective attainment of
| the learning objective like methodologies, approaches and learning aids.




USE OF MONITORING AND EVALUATION TOOLS
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